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Work with us to help communities 
prosper, create aspiration and spread joy COLLABORATE WITH US
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INTRODUCTION
Fiona Morris – Chair
Objects tell stories and stories communicate ideas; museums are uniquely placed 
to help us connect with ourselves, our communities and the places we live in. They 
have a fundamental role to play in civil society. In these challenging and changing 
times it is all too easy for communities to feel overlooked and for their stories and 
heritage to be lost; I am immensely proud of the work the charity leads on and 
endlessly awed by the range and diversity of the stories, collections and individuals 
that make up the Cornish museums’ community.

This report has been compiled to provide an overview of the impact of Cornwall 
Museums Partnership in 2019/20. The work that Cornwall Museums Partnership is 
doing to unlock the potential of museums for their communities is both necessary 
and important. 

In 2019 our fl agship Citizen Curators programme has continued to attract a diverse 
range of new voices into the museum sector, helping museums to tell their stories 
in new ways and provide new routes into the museum sector for participants. 
We were also inspired by our Young Curators, who, with Cornwall’s Regimental 
Museum, created innovative public programmes and events.

Cornwall Museums Partnership will continue to build on these projects, ensuring 
that our charity serves the diverse communities of Cornwall, developing models 
of support, collaboration, and innovation to deliver cultural experiences that 
are fully inclusive and participative. Never afraid to experiment, to learn and to 
change, our charity is already a model that other national sector organisations 
and funders are acknowledging with respect, admiration and imitation; something 
else for Cornwall to be proud of. As ever, partnership is essential and the life blood 
to our programmes, so our thanks go to our supporters and partners, including: 
Arts Council England, Cornwall Council, National Lottery Heritage Fund, Esmée 
Fairbairn Collections Fund, Cultivator Cornwall, John Ellerman Foundation, DCMS 
Digital Leadership Fund, Coastal Communities Fund and South West Museum 
Development Partnership.

And, an especial thanks to my fellow trustees, to the Cornwall Museums 
Partnership team and of course all of our museum partners, staff  and volunteers; 
without whom there would be little to build on and develop.

Investments in museums which 
support innovation and resilience

Partnerships which activate new 
skills, audiences and resources 

for museums

Excellent training and support 
services for museums  

Great museum experience

Diverse income sources for museums

Skilled, confi dent and diverse 
people working in museums

Smart use of tech in museums

Museum collections/knowledge 
shared widely

More people are inspired by 
museums to reach their potential

Healthy and happy communities

Inclusive economic growth

Heritage and heritage practice is 
valued and celebrated widely

Expertise

Funding

Ambition

As ever, partnership 
is essential and the 
life blood to our 
programmes ...
FIONA MORRIS

“ “
THE DIFFERENCE 
WE SEEK TO MAKE
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We were thrilled when 
Emmie agreed to run the 
London Marathon on behalf 
of Bodmin Keep, and the 
funds raised have been used 
to support our core work on 
the care and display of our 
collections.
MARY GODWIN – DIRECTOR OF BODMIN KEEP“

“

REFLECTIONS
Emmie Kell – CEO Cornwall Museums Partnership
Collaboration, inclusion and innovation are the values that continue to underpin 
the way we work and we’re passionate about the positive diff erence museums 
can make to people and communities. In partnership with others, in 2019/20 our 
charity has been able to make real progress in delivering its purpose, to create 
positive social change with museums.

Our aim to maximise the potential of digital technology to help museums 
enhance their impact has been supported by the launch of our new Charity 
Digital Code e-learning modules, created in partnership with the code’s author 
Zoe Amar. Working in partnership with the Cornwall and Isles of Scilly Local 
Enterprise Partnership, we have embarked upon an ambitious 2-year project with 
Falmouth University Games Academy, creating 5 new immersive tech experiences 
at museums across Cornwall and The Isles of Scilly. With our support, museums 
are making greater use of technology to connect with people who have not 
previously visited, including new podcasts at Bodmin Keep, installation of WiFi 
for community usage at PK Porthcurno, algorithmic art productions at Royal 
Cornwall Museum, a two-way live stream meet up between Palestinian and 
Cornish skaters at Falmouth Art Gallery and the Museum of Cornish Life’s use 
of Skype and FaceTime to deliver reminiscence programmes with care home 
residents. We have continued the expansion of our training off er, facilitating 
4 networks, 1 conference, 8 webinars, 9 study visits and 18 workshops. With 
our partners, South West Museum Development we have invested in the skills, 
confi dence and networks of museum staff  and volunteers across the South West. 

We have also invested in our own governance; our annual assurance assessment 
shows our charity continues to increase its resilience under the leadership of 
our chair Fiona Morris. We have increased and diversifi ed our income streams, 
with Arts Council England NPO funding in 2019/20 levering a further £660,000 in 
investment from a wider range of supporters than ever before.

If you want to go 
fast, go alone. If 
you want to go far 
go together.
AFRICAN PROVERB

“ “
Our practice has been recognised nationally and internationally 
and we have been delighted to share our learning with 
international museum colleagues and across the UK. We are 
proud to be a founder member of the recently launched Culture, 
Creativity and Wellbeing Partnership for Cornwall and The Isles 
of Scilly. We are working with museums across Cornwall to 
support projects which enhance the wellbeing of communities 
and are looking forward to building on this work in 2020, helping 
to combat isolation during the COVID-19 pandemic. Prioritising 
health and wellbeing in the context of remote working  will help 
us to maintain a focused and motivated team; in 2019/20 100% 
of the charity’s annual staff  survey responses reported a positive 
and productive working culture.

This report will give you a fl avour of some of our work in 2019/20. 
If you’d like to fi nd out more, we’d love to hear from you.
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2 CREATED 5 NEW TRAINEE 
CURATOR ROLES
We’ve provided an unprecedented number 
of opportunities for new entrants to the 
museums sector in Cornwall.

LED ‘THE GREEN 
MUSEUMS PROJECT’
Through the Green Museums Project 
and Manifesto, we’ve provided simple, 
accessible ideas and guidelines to help 
museums reduce their carbon footprint.

SUPPORTED THE POOL 
SCHOOL GALLERY TEAM
Which has helped boost young people’s 
confi dence and self-expression through 
creative activities inspired by Cornwall’s 
Schools Art Collection.

SHARED OUR LEARNING 
ABOUT GOOD GOVERNANCE
Through our tailor-made board development 
programmes, we are able to share our learning 
with colleagues across the UK.

7

5

6

8

CREATED A HOST OF NEW 
E-LEARNING MODULES
This will help museums become resilient, and 
includes new courses on the Charity Digital 
Code, with the code’s author Zoe Amar.

10

LAUNCHED THE WAVE PROJECT
We co-developed immersive tech experiences at 
fi ve museums in Cornwall and the Isles of Scilly 
and supported Cornwall’s creative economy by 
strengthening knowledge-sharing and digital skills 
development across Cornish businesses.

1

3

HELD THE 3RD ANNUAL HERITAGE 
AWARDS
We’ve provided a platform to showcase new ways of 
working, share ideas between heritage organisations, 
network and celebrate the achievements of Cornwall and 
Isles of Scilly's dedicated museum staff  and volunteers.

4 HOSTED OUR 3RD FIRM 
FOUNDATIONS PROGRAMME
This programme is a four-day masterclass for 
people about to embark on a capital development 
project in the heritage sector. Firm Foundations 
provides delegates with a unique opportunity to 
learn from respected professionals, to have candid 
and exclusive insights into the industry and how it 
works, from procurement and project management 
to risk management and contracting.

GREAT THINGS WE DID IN 2019/2020

SUPPORTED 37 ARTISTS TO 
WORK WITH MUSEUMS
Through working with our partners FEAST, we 
challenged more museums and artists to work 
together to generate original ideas to help more 
people to enjoy Cornwall’s unique heritage through 
our Bright Sparks programme.

PARTNERED WITH CAREFREE 
CORNWALL
We launched the Culture Card project which, with 
Cornwall Council's support, will enable all children 
in care and care leavers to access a number of key 
museums across the Duchy for free.

9
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SPOTLIGHT ON ...

MUSEUM PRACTICE

My work is all about supporting museums to be more 
eff ective; to reach out to more people, create new ways of 
engaging, inspiring and uniting people and become more 
sustainable. In the work I do travelling between museums, 
I hear about many great projects and realised that we had 
to do something to discuss and celebrate the work taking 
place. Cornwall Heritage Awards provides a platform to 
showcase new ways of working, share ideas between 
organisations, network and raise the profi le of museum and 
heritage organisations. More than 30 organisations have 
taken part this year, with the application process being 
more competitive than ever before. There is something to 
celebrate in every museum, so we aim to make the Heritage 
Awards primarily a celebration and sharing event. 

Through generous sponsorship from Tevi (Award for 
Contribution to the Circular Economy and Environment), 
Cornwall Council (Community Initiative Award) and PH 

Spotlight On ...

COMMUNITIES

As the Engagement Lead for Cornwall Museums Partnership 
I am excited by the potential of our collaborative approach 
to working with partner organisations, making a positive 
social diff erence in and with museums. Identifying 
opportunities to connect communities with Cornwall’s 
rich heritage, using our collections to explore often 
complex issues of identity and self-expression, allows me 
a privileged insight into the diff erence museums can make.

Working with partners 
who share our compassionate 
values and a common belief in 
the role of culture, breathes 
life into our work.
CELINE ELLIOTT – ENGAGEMENT LEAD

“ “
As part of the ambassador network for the national Fun 
Palaces campaign, I promote cultural democracy, creating 
opportunities for museums to work with community 
members to share skills, develop connections with each 
other and local institutions and crucially have fun! 

Recently we have expanded to work with young people 
through WILD Young Parents and Carefree, engaging 
children in care and care leavers. Attending Pride in 2019 
we further developed a project celebrating LGBTQ+ 
identities in museums.

Co-funding Bright Sparks with FEAST has enabled Cornwall 
Museums Partnership to develop our relationship with 
creative practitioners and museums: testing and delivering 
original ideas with artists through creative collaboration. 
Bright Sparks has developed a reputation for exciting and 
original projects which I am eager to support.

I see my role at Cornwall Museums Partnership as a unique 
opportunity to further embed the vital role of creativity and 
culture within our community.

Supporting museums to be 
more eff ective; to reach out to more 
people, create new ways of engaging, 
inspiring and uniting people.
BRYONY ROBINS – DEVELOPMENT OFFICER 

“ “
Media (One to Watch Award), we have been able to extend the 
awards and introduce categories that refl ect current sector 
strategy, including the Environmentally Responsible Award. 
This led to the development of the Green Museums project 
and the creation of the Green Museums Manifesto, which is 
a set of ideas and guidelines to reduce our carbon footprint 
and create safer, more sustainable and relevant museums. 
I worked with Newquay Museum to produce a short fi lm; 
Together Against Plastic, highlighting the way museums can 
take a lead in their communities and respond to the issues 
that are important to their audiences. This community-led 
approach is being replicated through the Green Museums 
project which will be rolling out to more museums in 2020. 
The project has 3 strands of activity: improving museum 
infrastructure to reduce energy, waste and resource use; 
collaborative creative activities led by audiences; and 
activism and advocacy: sharing the work we’ve done, why it’s 
important and the diff erence we want to make. 

Fun Palaces Bodmin has brought the 
community together to learn and have fun. It 
has made people feel a part of their community, 
encouraged involvement in community projects and 
allowed people to enjoy sites in their town in new 
ways. We have been greatly supported to deliver 
these events by Cornwall Museums Partnership and 
FEAST through their Fun Palaces Ambassadors, and 
with being awarded valuable funding which allowed 
us to deliver the events and to publicise them.

VERITY ANTHONY – VISITOR EXPERIENCE AND 
COLLECTIONS MANAGER, BODMIN KEEP

“

“



10 11

Invested £800,000 in Cornwall’s museums, 
levering a further £1.7m in museum investment 

Coordinated 4 professional networks 
for museum staff  and volunteers 

Supported 45 new exhibitions

Provided 58 training events

Supported 163 Young Curators at 7 museums

Supported 151 Fun Palace makers

Worked with 50+ care leavers across 7 museums

BRILLIANT THINGS WE'VE ACHIEVED

Created 20 jobs, 5 trainee curator roles and 1 intern

Initiated 4 Higher Education 
Institution student placements 

163
YOUNG

CURATORS

45
NEW

EXHIBITIONS

£800,000
IN MUSEUMS

4
NETWORKS
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The project aims to 
co-develop immersive 
experiences at fi ve 
museums in Cornwall 
and the Isles of Scilly
AMY SHAKESPEARE – WAVE COMMUNITY 
PROJECT MANAGER

SPOTLIGHT ON ...

IMMERSIVE 
TECHNOLOGY
I feel so proud to be Project Manager for the wAVE Project, working in 
partnership with the Cornwall and Isles of Scilly Local Enterprise Partnership 
and Falmouth University, funded by the Coastal Communities Fund. The project 
aims to co-develop immersive experiences at fi ve museums in Cornwall and the 
Isles of Scilly and strengthen knowledge-sharing and digital skills development 
across Cornish businesses.

It’s a really unusual and innovative combination of partners to be working with, 
and I’m really pleased that museums are leading the way – recognising the 
potential that immersive technology has for businesses. wAVE was conceived 
of as a way of capitalising on Cornwall’s £132 million investment in superfast 
broadband to enhance the museums’ off er, drive footfall in the shoulder season, 
appeal to younger audiences, and emerging international tourism markets. 
We’ve got an ambitious target of increasing footfall to the museums by 20%, 
but I’m confi dent that with 25.8 million visitors and a current penetration rate 
of just under 0.5% we can do this.

We’re delivering the project through three work strands; digital revival, user-
centered design, and impact and legacy. We’ve not only engaged museum staff , 
volunteers, their local communities, and the university in a user-led co-design 
programme, but we’ve also received immense support from Cornish businesses 
working at the forefront of this technology. The aim is not only that these new 
immersive visitor experiences will bring local heritage to life, but also that we 
can support local people to add value to their businesses through better access 
to and understanding of immersive technology.

I’m delighted to have welcomed Ellie Smith to the Cornwall 
Museums Partnership team as the wAVE Digital Project 
Administration Apprentice. Ellie is completing a Level 3 
Business Administration qualifi cation with the Cornwall 
Apprenticeship Agency whilst working full-time for Cornwall 
Museums Partnership. She has been a valuable asset to the 
team, bringing enthusiasm and new ideas, and so I’m looking 
forward to recruiting a Digital Marketing Intern this year to 
support the museums with marketing their new immersive 
experiences beyond the life of the project.

“
“

“

“

I’ve already learnt so much and can see the huge potential 
immersive technology has for the sector. With wAVE we’ve 
done a lot, but in many ways only just scraped the surface of 
utilising immersive technology to create experiences. I think 
we can do much more as a sector and collaborating with higher 
education and industry partners will be key to that.

I feel incredibly lucky to have the opportunity 
to work full time on the wAVE project alongside 
completing an apprenticeship and diploma with 
Cornwall Marine Network. Since working for Cornwall 
Museums Partnership, I have developed an interest in 
how museums can be made more accessible through 
the utilisation of immersive technology – I have 
since written a blog about some of the possibilities 
the technology presents. The role has also given me 
the opportunity to travel to conferences and events 
around the country where I can learn more about 
the sector and the variety of amazing developments 
taking place within heritage and culture. It has also 
been incredibly motivating to work on an innovative 
project, especially in a team that builds a culture 
of support where I feel encouraged and trusted to 
develop myself and my career.

ELLIE SMITH

The aim is not only that 
visitor experiences will bring
local heritage to life, but also 
that we can support local 
people to add value to their 
businesses “

“

AMY SHAKESPEARE – WAVE COMMUNITY  PROJECT MANAGER
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6 Support healthier eating

4 Promote a healthier work/life balance

2 Embed health and wellbeing into Cornwall 
Museums Partnership culture

Spotlight On ...

DIVERSITY
Part of my role as Marketing and Impact Offi  cer is to develop, coordinate and 
manage marketing campaigns to help increase support for museums, as well as 
increasing participation in Cornwall Museums Partnership’s partnership services. 
Since starting with Cornwall Museums Partnership just over 8-months ago, I have 
worked on several projects, one of which is the Rural Diversity Network.

The Rural Diversity Network (RDN) was developed out of the Arts Council England 
(ACE)-supported Change Makers leadership programme and is coordinated by us 
here at Cornwall Museums Partnership. Through the RDN, we’re trying to tackle 
geographic exclusion. Cultural policy around diversity is heavily centred on the 
visible diversity of big cities. The Network aims to balance this by providing a voice, 
another view and campaigning for equity. Investment in culture in the rural regions 
is biased towards creating an off er for tourists, resulting in inclusion challenges for 
organisations engaging with local communities and communities of interest.

Some of the common aims of the RDN are to create a place for representation and 
advocacy, to create a place to put diversity into practice, networking with each 
other and with each other’s organisations to fi nd common cause, and to create a 
safe space to challenge and be challenged.

Cornwall Museums Partnership wants to get the conversation going. To get 
people talking. Across social media, we have already begun a conversation by 
bringing in other local charities and companies, such as Age UK Cornwall, Museum 
of Homelessness and St. Petrocs, to ‘take over’ our social media pages. We are 
discussing topics such as volunteering, cultural engagement, social and economic 
deprivation and tourism and you can join in the conversation too. Just head to 
social media and use #RDNetwork.

14

Through the Rural 
Diversity Network 
we’re trying to tackle 
geographic exclusion
JODY WOOLCOCK –
MARKETING & IMPACT OFFICER

1
Recognise and value commitment 
and achievements

3 Put mental wellbeing fi rst

5 Encourage team connectivity

7 Enable higher levels of physical activity

Spotlight On…

HEALTH AND WELLBEING
What do Cornwall Museums Partnership do to promote 
health and wellbeing throughout the workplace?

““

“

“ The takeover improves the visibility of Cornwall Museums 
Partnership, increasing the awareness about the breadth of work we do. 
Following the fi rst takeover, we were contacted by an organisation who 
took part in the conversation about potentially collaborating on a project 
together. We attribute this directly to the conversation started on Twitter 
via the Rural Diversity Network.

CELINE ELLIOT – ENGAGEMENT LEAD
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Development of Cornish 
museums through the work of the 
Cornwall Museum Partnership is 
now one of the major factors in the 
growth of interest in Cornwall’s 
heritage sector. Museums are 
now looking at their collections, 
exhibitions and overall activities in 
new ways that meet the interests 
of visitors and the challenges of 
the 21st century.

LEN SHEPPARD –
NEWQUAY HERITAGE MUSEUM

Spotlight On ...

VOLUNTEEERS
Frequently bouncing 

off  the staff  at the 
Cornwall Museums 
Partnership keeps us all 
sane as volunteers. Their 
encouragement is what 
keeps us all going and 
allows us to still enjoy 
what we do.
LIZZY ASPREY – HONORARY SECRETARY, 
SALTASH HERITAGE

Spotlight on ...

INTERNSHIPS

“
My fi rst month as a Trainee 

Curator has been such an 
excellent opportunity to develop 
skills, expertise and interests.
SIÂN POWELL – TRAINEE CURATOR WHEAL MARTYN

“

“

“

“

“

I became a volunteer at Looe Museum 4 years ago having 
retired from a career as a History teacher of 40 years. I wanted 
to keep my “historical eye” in and I have thoroughly enjoyed it. I 
attended the fi rst of the Cornwall Heritage Awards at Redruth a 
couple of years ago and was struck by the impact that Cornwall 
Museums Partnership has on the museums represented there 
enabling them to develop ideas and strategies to improve the 
Museum experience for their local areas.

I was inspired to enter the Object of the Year category in the 
second year. I received help and guidance from Cornwall Museums 
Partnership and was rewarded with a commendation. I am also 
involved in the wAVE project from this year and the help we have 
had with the technology, meeting the team and participating in 
various VR projects organised by Cornwall Museums Partnership 
has been fantastic. The work of Cornwall Museums Partnership 
ensures that no museum, however small, will feel isolated.

TONY GREENBANK – VOLUNTEER LOOE MUSEUM

“ 

“

“
Over the seven months with Cornwall Museums Partnership I learnt so many 

skills and lessons and gained valuable and transferable workplace experience. It 
was also great to experience projects such as Citizen Curators and the Cornwall 
Heritage Awards. The internship with Cornwall Museums Partnership helped secure 
my current role of Visitor Experience Assistant at Lacock Abbey. The team were 
wonderful to work with and continued to off er me support after the internship 
ended. Cornwall Museums Partnership, being values led and having a focus on 
professional practice, has allowed me to fi t in well with the similar set up at the 
National Trust. Most importantly, working with Cornwall Museums Partnership 
signifi cantly built my confi dence. Especially working with partners to achieve 
project outcomes, something I am implementing in my current role. 

PETER LOWER

“ 

Only a month into my Traineeship at Bodmin Keep
and I’ve already been involved with many diff erent aspects 
of curatorial work: researching for future displays, arranging
artwork loans, giving public talks, and getting hands-on with
the collections. Cornwall Museums Partership have been
brilliant at arranging training opportunities for us, visits to 
other museums and talks from sector professionals. I’m really
enjoying the experience so far!

SARAH WAITE – TRAINEE CURATOR BODMIN KEEP

“ 
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Over the next 12 months expect to see an increase in our work to explore 
the role of museums in tackling rural isolation. We’ll be investing in 
programmes to demonstrate how Cornwall’s community museums help 
combat loneliness and how their collections can be the stimulus for new 
conversations and connections. 

Through our consultancy services, we will be sharing our passion for 
collaborative leadership, expanding our governance programmes and 
connecting with museums in international rural regions.

We will explore the feasibility of a shared museum collections store in 
Cornwall to ensure museums can harness their collections for a social 
impact – making them more empowering, dynamic and relevant to 
communities and potential audiences.

We will do more to combat climate change and help museums to activate 
their communities, using their spaces and collections to share ideas and 
action to create a better world.

I’ve enjoyed having the opportunity to do my apprenticeship in a 
museum environment, something which has always appealed to me. I 
have been able to develop my customer service skills as well as gaining 
self-confi dence and getting up close to some of the amazing objects and 
documents held within the museum. 

I have also volunteered to be a Citizen Curator, having the opportunity to 
develop skills in the museum sector as well as help design a new permanent 
display on India in 1857. As a result of doing so I have been fortunate to 
meet a group of diverse and likeminded people from other museums in the 
Cornwall Museums Partnership and had the opportunity to visit other great 
museums in Cornwall.  

ROB PALMER – CUSTOMER SERVICE APPRENTICE AT BODMIN KEEP

  Our apprentice, Maisy-Sky, is amazing. She is adding so much capacity 
and so much value to the team. She has helped to develop our social media 
presence and to make more timely improvements to our website. She has been 
working hard on the new website which will hopefully go live soon. She has 
made digital interactives for the galleries and has also learned more about 
other roles within the gallery. She is brilliant and we are lucky to have her! 

ANNA RENTON – DIRECTOR AT PENLEE HOUSE GALLERY & MUSEUM

Spotlight on ...

APPRENTICESHIPS

Our apprentice, Maisy-Sky, is amazing. She is adding so much capacity
and so much value to the team. She has helped to develop our social media
presence and to make more timely improvements to our website. She has been
working hard on the new website which will hopefully go live soon. She has
made digital interactives for the galleries and has also learned more about
other roles within the gallery. She is brilliant and we are lucky to have her!

ANNA RENTON – DIRECTOR AT PENLEE HOUSE GALLERY & MUSEUM

I’ve enjoyed having the opportunity to do my apprenticeship in a 
museum environment, something which has always appealed to me. I 
have been able to develop my customer service skills as well as gaining 
self-confi dence and getting up close to some of the amazing objects and 
documents held within the museum.

I have also volunteered to be a Citizen Curator, having the opportunity to 
develop skills in the museum sector as well as help design a new permanent 
display on India in 1857. As a result of doing so I have been fortunate to 
meet a group of diverse and likeminded people from other museums in the 
Cornwall Museums Partnership and had the opportunity to visit other great 
museums in Cornwall. 

ROB PALMER – CUSTOMER SERVICE APPRENTICE AT BODMIN KEEP“
“

“

WHAT'S NEXT?

“

“       Cornwall Museums Partnership have 
supported my development as a museums 
practitioner and given me the confi dence 
to build a career in the heritage sector.
RACHEL HADDY – TRAINEE CURATOR AT MUSEUM OF CORNISH LIFE

“
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AGE UK CORNWALL
ARTS WELL
ARTICULATION
THE APPRENTICESHIP AGENCY 
BIRD & GORTON 
CAREFREE CORNWALL
CORNERSTONE 
CORNWALL MUSIC EDUCATION HUB
CORNWALL 365 
CORNWALL AND ISLES OF SCILLY LOCAL ENTERPRISE 
PARTNERSHIP 
CORNWALL NEIGHBOURHOODS FOR CHANGE 
CORNWALL RURAL COMMUNITY CHARITY 
CREATIVE KERNOW 
CULTIVATOR 
CURATORIAL RESEARCH CENTRE 
DIGITAL SKILLS PARTNERSHIP 
EDEN PROJECT
UNIVERSITY OF EXETER
FALMOUTH ART SCHOOL 

Photography © James Stuart   © Toby Weller   © Gav Goulder “

THANK YOU
Our work wouldn’t be possible without the 

support of our generous funders

FALMOUTH UNIVERSITY GAMES ACADEMY 
FEAST
FUN PALACES 
HALL FOR CORNWALL 
THE INCLUSIVITY PROJECT 
KEAP
KIDS IN MUSEUMS 
KRESEN KERNOW
MEMORY MATTERS 
POOL SCHOOL GALLERY
PLUSS
RIO 
SATURDAY CLUB 
SOUTH WEST MUSEUM DEVELOPMENT PARTNERSHIP 
ST. PETROCS
TATE ST IVES 
TRURO AND PENWITH COLLEGE 
WILD YOUNG PARENTS 
WILDWORKS

PARTNERS
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At PK Porthcurno we are probably one of the most 
geographically isolated museums in the country! 
At times, in the past, it has indeed been a lonely 
place to be. Cornwall Museums Partnership has had 
a huge impact, supporting us through diffi  cult times 
and,  in recent years, taking us in directions we 
would not have contemplated going. At the museum 
we are celebrating 150 years of communication in 
Cornwall this year. We might not be doing so without 
Emmie Kell and her team’s past and current support! 
EMERITUS PROFESSOR GARETH PARRY – CHAIR PK PORTHCURNO

“
“

Room 101, Krowji, West Park, Redruth, Cornwall, TR15 3AJ 
01209 500750
www.cornwallmuseumspartnership.org.uk
info@cornwallmuseumspartnership.org.uk




